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REQUIREMENT OF ENGINEERS ON CONTRACT BASIS  
 

         JOB SPECIFICATION 
 

 

 

 
 

 
 

 

 
 
 

 

MECHANICAL ENGINEER –ON CONTRACT BASIS-NO OF POSTS-4 

Remuneration  : Rs.30000-3%-120000/- pay scale plus other applicable 

allowances 
 

Qualification : BE/B.Tech in Mechanical with good academic performance from a 

recognized University / Institution. Qualification should be full time. 

Candidates obtained Engineering Degree through Distance or 

part time education programme or through Correspondence 

are not eligible & need not apply. 

 
 

Experience  

 

: 

 

ESSENTIAL: Should have minimum 3 years of experience in the area 

of operation & maintenance of Pellet plant and Iron ore Beneficiation 

Plant, Raw Material Handling etc.  

DESIRABLE: Should have the Proven work experience in operation & 
maintenance activities, managerial ability, Adequate knowledge of 
management principles (budgeting, strategic planning, resource 

allocation), knowledge of safety, quality control, productivity, 
Computer literacy. Ability in Strong team building, decision-making 

and people management skills. 

 

Age : 
Maximum 35 years as on 31.12.2020 



 
 

ELECTRICAL ENGINEER –ON CONTRACT BASIS-NO OF POSTS 3 

Remuneration  : Rs.30000-3%-120000/- pay scale plus other applicable 

allowances 
 

Qualification : BE/B.Tech in Electrical/Electrical & Electronics with good academic 

performance from a recognized University / Institution. Qualification 

should be full time. Candidates obtained Engineering Degree 

through Distance or part time education programme or through 

Correspondence are not eligible & need not apply. 

 
 

Experience  

 

: 

 

ESSENTIAL: Should have minimum 3 years of experience largely in 

the area of maintenance of Electrical equipments of pellet 

plant/manufacturing industries, experience in preventive maintenance 

of electrical equipments, electrical distribution systems, sub-station 

control panels of Pellet plant/Iron ore Beneficiation Plant.  

DESIRABLE: Execute the plan of Operation & Maintenance and focus 
on energy conservation & Safety. Implementation of the plan for 
Preventive Maintenance of critical equipment, arrange resources for 

the same plan and ensure execution of the preventive maintenance for 
non-critical equipment in the section for ensuring maximum up time 

and efficiency at optimum cost. Knowledge of safety, quality control, 
productivity, Computer literacy. 

 

Age : 
Maximum 35 years as on 31.12.2020 

CIVIL ENGINEER –ON CONTRACT BASIS -NO OF POSTS 2 

Remuneration  : Rs.30000-3%-120000/- pay scale plus other applicable 

allowances 
 

Qualification : BE/B.Tech  in Civil with good academic performance from a recognized 

University / Institution. Qualification should be full time. Candidates 

obtained Engineering Degree through Distance or part time 

education programme or through Correspondence are not 

eligible & need not apply. 



 

 
 

Experience  

 

: 

 

ESSENTIAL: Should have minimum 3 years of experience in the area 

of planning of structural construction, maintenance works, preparation 

of estimates, rate analysis & schedule of works, planning of work at 

site and provide remedial measures/sketches for the execution of 

work, monitoring quality & safety standards etc.  

DESIRABLE: Should have the Proven work experience in map 
reading, reviewing blueprints, design techniques and computer-aided 

design (CAD) software activities, managerial ability etc. Adequate 
knowledge of management principles (budgeting, strategic planning, 
resource allocation), knowledge of safety, quality control, productivity, 

Computer literacy. Ability in Strong team building, decision-making 
and people management skills. 

 

Age : 
Maximum 35 years as on 31.12.2020 

CIVIL/STRUCTURAL ENGINEER –ON CONTRACT BASIS- NO OF POSTS 2 

Remuneration  : Rs.30000-3%-120000/- pay scale plus other applicable 

allowances 
 

Qualification : BE/B.Tech in Civil with good academic performance from a recognized 

University / Institution. M.Tech with specialization in Structural 

Engineering is an added advantage. Qualification should be full time. 

Candidates obtained Engineering Degree through Distance or 

part time education programme or through Correspondence 

are not eligible & need not apply. 

 

Experience  : 

 

ESSENTIAL: Should have minimum 03 years of experience in the 

following areas; 

• Must have advance knowledge of structural & civil construction 

engineering & design & be familiar with ISI standards, codes & 

acceptable practices in the industry. 

• Measuring of Industrial building dimensions and quantifying on 

site and from drawings. 

• Perform field investigation work and the diagnosis of Industrial 

building problems required to design exterior envelope 

remediation including exterior wall, fenestration, roof and/or 

structural remediation 

• Assist in carrying out field review of construction work in 

progress on both new and restoration projects and report on 

progress. 

• Assist in performing leak investigations of all aspects of 

building envelope; roofs, walls, and foundations. 

• Preparation of BOQ based on drawing/site measurements, 

preparation of cost estimates etc. 

• Understanding of Industrial building construction including 

methods, materials and systems  



 
TERMS & CONDITIONS: 
 

1. Engagement on contract basis initially for a period of TWO YEARS. Contract 

can be extendable for another two years depending upon the requirement of 

the company and satisfactory performance of the candidate.  

2. Before applying, candidate should read the complete advertisement carefully 

and ensure that he / she fulfill eligibility criteria of post stated in the 
advertisement in all respects.  
 

a) Interested candidates need to apply online in Human Resources-Current 
Opening section of KIOCL website (www.kioclltd.in) from 27.01.2021 to 

24.02.2021. Candidate should click on Online application link, read the 
instructions carefully and fill-in the online application form giving accurate 
information.  
 

b) After applying on-line, the candidate is required to take the print out of filled 

on-line application form with system generated application   number. Please 
note down your application number for the post applied, for future reference 

without fail.  
 

c) The downloaded application with self-attested photocopies of all the 

documents in support of qualification, age, experience etc. given by the 
candidate in their on-line application should reach Joint General Manager 

(HR&A), HR Department, KIOCL Limited, Koramangala 2nd Block, Sarjapura 
Road, Bengaluru-560 034 on or before 01.03.2021 by post. Candidate 
should write Advertisement Number and system generated on-line application 

number on envelope used for sending the hard copy of application. No 
manual/paper application will be entertained directly unless applied online.   
 

d) It may be noted that candidate’s application in soft copy will not be entertained 
and will be rejected summarily if the hard copy of the application form along 

with other requisite self-attested photocopies of the relevant documents is not 
received on or before 01.03.2021. 
 

e) The cut-off date for upper age is 31.12.2020.  
 

f) Age, experience is relaxable in case of highly deserving candidates as per the 

discretion of KOCL Management. 
 

g) KIOCL is not responsible for any candidate for not being able to submit their 
online application within the last date on account of system error or for any 
other reasons.  
 

h) KIOCL is not responsible for any loss of email/communication letter sent, due 
to invalid/wrong email id/wrong postal address/postal delays/loss in transit 

etc. No request in this regard will be entertained.  

DESIRABLE: Knowledge of safety, quality control, productivity, 

Computer literacy with knowledge of Auto CAD. Ability in Strong team 

building, decision-making and people management skills. 

 

Age : 
Maximum 35 years as on 31.12.2020 

http://www.kioclltd.in/


 

i) All future correspondence would be through E-mail ID, furnished by the 
applicant in the on-line application-form or by post as may be decided by 

KIOCL.   
 

j) KIOCL reserves the right to cancel / restrict / enlarge/ modify the recruitment 
process, if need so arises, without assigning any reason.  
 

k) Canvassing in any form will be a disqualification.  
 

l) Mere meeting the conditions of the advertisement by the candidate(s) will not 

automatically entail them to be called for Interview/Selection and 
appointment. 
 

m) Appearance of the short-listed candidates in the interview is provisional and it 

does not entitle them for any claim for the post.  They will be treated as 
debarred ab-initio at any stage of the recruitment process in case they do not 

fulfill essential eligibility criteria. 
 

 

HOW TO APPLY 
 

STEPS FOR APPLYING 
  

STEP 1: Eligible candidates need to apply through KIOCL website. To apply visit 
the Human  Resources-Current Opening link in KIOCL website i.e., www.kioclltd.in  
 

STEP 2: Read CAREFULLY all the instructions given on the website before applying 
for the post Online.  
 

STEP 3: Fill in the online application form with all the relevant correct details.  
 

STEP 4: The candidate before filling online application, should keep the scanned 
copies of the following documents ready for uploading during online filling of 

application wherever necessary:  
 

a) Latest Passport size colour photograph in .jpg/.jpeg format of not more than 

200 KB size 
  
     b) Signature in .jpg/.jpeg format of 30 to 50 KB size    

 

STEP 5: After applying online, the candidates are required to send the print out of 

the filled on-line application form along with self-attested photocopies of all the 
documents in support of the information given by the candidate in their on-line 

application so as to reach KIOCL by 01.03.2021. The copy of successfully filled 

application form will be sent to applicants registered email id. They need to retain a 
copy of the printout of the application form which will be required to be produced at 

the time of Personal Interview, if short listed for. Please note down your system 
generated application number for the post applied, for future reference without fail.  
 

[After submitting application online, candidate will receive system generated 

application number through SMS and E-mail.   
 

If candidate click Save as Draft button in online application, temporary 

application number will be generated and candidate will receive temporary 

application number through SMS and E-mail. Candidate needs to enter 



temporary application number in the online declaration page to retrieve the 

data which is already entered & complete the application. Once candidate 

enters all the information in the online application, candidate has to click the 

submit button to upload the application successfully.  After successful 

uploading of application, New Application number will be generated. Same will 

be received through SMS and E-mail. 
 

Candidate needs to check E-mail to view/print the application in future. If 

mail is not received in Inbox please check Spam]      

GENERAL INSTRUCTIONS  
 

• Online submission of application will be permitted on the website from 

27.01.2021 to 24.02.2021. 
 

• The e-mail address specified in the application should be valid/ functional for 
at least 24 months from the date of the submission of application. Intimation 
for interview will be sent by email. Kindly ensure that your email is valid and 

operational.  
 

• Corrigendum (including extension of the last date of online submission of 

application-if any) shall be published in KIOCL’s website www.kioclltd.in only.  
 

 

• The prescribed qualification are the minimum and mere possession of the same 
does not entitle a candidate for participating in the selection process. KIOCL 

may restrict the no. of candidates to be called for interview. Only short-listed 
candidates will be informed for further interview.  

 

• Candidates should take print out and retain a copy of online application 

form(s) for future reference.  
 

• Those short listed for interview shall be intimated through e-mail. In the 

absence of any of the documents mentioned below, the candidate will not be 
allowed to appear for interview and in that case, no travel expenses shall be 

reimbursed. They are required to bring the following original certificates 

along with attested photocopies as documentary proof at the time of interview:  
 

• Print out of On-line filled application form   

• Recent passport size Photo 

• Proof of age 

• Educational Qualifications (All year/semester Mark sheets & 

Certificates)  

• Service Certificate of past employment & proof of date of joining & its 

continuity in the present Organization if any 

• Last Salary/Pay Certificate if any 

 



 
IMPORTANT DATES:  

a Commencement of online submission of application 
by candidates 

27.01.2021 

b Last date for submission of on line application by 

candidates 

24.02.2021 

c Last date for receipt of hard copy of application 
along with requisite documents 

01.03.2021 

d Interview date Will be communicated by e-

mail to eligible candidates 
only or visit our website for 

more information.  

 
• If at any stage, it is found that the candidate does not meet the prescribed 

eligibility criteria, he/she will be disqualified. KIOCL reserves the right to reject 

any application without assigning any reason.  
 

• KIOCL is not responsible for any loss of email/communication letter sent, due 
to invalid/wrong email id/wrong postal address/postal delays/loss in transit 

etc. No request in this regard will be entertained.  
 

 

 

 

4. Only Indian Nationals need to apply. 
 

5. The candidates should ensure that he/she fulfills the eligibility criteria and 
other norms mentioned in the advertisement and that the particulars furnished 

are correct in all respect.  In case, it is detected at any stage of the recruitment 
process that a candidate doesn’t fulfill the eligibility criteria’s and/or that 
he/she has furnished any incorrect/ false information or has suppressed any 

material/ fact(s), his/her candidature shall stand automatically cancelled.  If 
any of the above shortcoming(s) is/are detected even after appointment, 

his/her services are liable to be terminated without notice.  
 

6. Qualifications should be full-time and from a recognized/reputed Indian 
University/Institute. 
 

7. The selected candidate will be paid remuneration as per Rs.30000-3%-
120000/- pay scale of the company with Rs.30,000/- as a Basic pay plus 
other applicable allowances such as HRA @ 16%, present rate of Dearness 

Allowance @ 18.4% & Perquisites @ 20%. Total approximate gross 
emoluments is around Rs.46,000/- per month. 
 

8. Selected candidates will be posted at Plant units at Mangaluru. 
 

9. Appearance of the candidates in the interview is provisional and it does not 
entitle them for any claim for the post.  They will be treated as debarred ab-

initio at any stage of the recruitment process in case they do not fulfill essential 
eligibility criteria.   



 
 

10.Canvassing in any form or bringing outside influence will be a disqualification 
 

11.Management reserves the right to restrict the number of candidates. Decision 

of Management regarding selection will be final.   
 

12.Depending on the requirement, the Company reserves the right to cancel/ 

restrict/ enlarge/curtail the vacancies and the recruitment process without any 
further notice and without assigning any reason thereof. 
 

13.For contract basis employment, the appointee has no right to claim any 

additional benefits /compensation/ absorption/ regularization of services in the 
company during or after the period of engagement under any provision. At the 
end of contract period his/her services shall stand terminated. 
 

14. During the period of contract, the service may be terminated by either side 
by giving one month’s notice or one month’s pay in lieu of notice. 
 

 

 

 

 

 

 

 

 

 

 

  ********* 


